Director Financial Inclusion Policy (m/f)
Alliance for Financial Inclusion (AFI)

Country of assignment and location
Thailand, Bangkok

Project / Field of activity

In September 2008, GIZ established the Alliance for Financial Inclusion (AFI) with funding from the Bill
& Melinda Gates Foundation. AFI is the first global knowledge-sharing network that supports member
countries to share knowledge and experience and identify and implement proven and successful
policy solutions that have delivered tangible results. AFI supports its members by using a peer-to-peer
learning approach, facilitating online and face-to-face exchanges, regionally and globally, supported
by grants and policy research. Within three years, AFI attracted a diverse membership base that is
now 86 institutions strong. AFI has also cultivated relationships with external partners and developed a
voice on the global stage, evidenced most notably by its G20 relationship and input to global standard
setting bodies. In 2012 and 2013, AFI will further enhance its services to the members, deepen the
network activities, explore ways to further promote innovative policy solutions for financial inclusion,
and strengthen its positioning in the global financial inclusion policy arena.

Responsibilities

The Director Financial Inclusion Policy (FIP) will lead the FIP Unit and report to the Executive Director
(ED). He/she will lead AFI’s efforts to become a content based platform that drives financial inclusion
policy changes in member countries. In addition, he/she will actively support the strategic vision of AFI
and, represent the organization in international forums, and ensure the functionality of internal work
flows. He/she will interface with the Strategy and Network Team, the Communications Team, Finance
Function, and the Monitoring and Evaluation Specialist.

His/her responsibilities include but are not limited to:

e Lead, coach and develop team members of FIP Unit and coordinate the team’s work
program

e Provide strategic guidance and develop and monitor performance targets for the FIP Unit

¢ Manage and update AFI’s learning agenda

e Maintain a strategic oversight of AFI's grants portfolio and assume responsibility for
managing the grants portfolio including short-term, long-term, and knowledge exchange
grants

e Provide overall guidance for policy-related engagement strategies with specific countries

or regions

Oversee and strategically guide the activities and outputs of AFI Working Groups

Monitor and assess financial inclusion policy trends

Encourage peer learning and exchange activities among AFl members

Ensure that core business processes, necessary infrastructure, personnel or other

resources are in place and working effectively

e Set up and maintain a system for the production of member-led knowledge products and
effective external knowledge management

e Oversee the generation of briefs and provide policy contents, specific comments/inputs to
various outputs and working documents on financial inclusion arising from the initiatives,
processes and stakeholders that AFI is working with

e |n addition to above focus tasks, deliver on relevant AFI project team responsibilities, for
example the internal knowledge sharing of policy learnings, support the organization of
the Global Policy Forum, participate in AFI task teams etc.

e Oversee the content from FIP to the web-portal, and presentations based on the most
recent policy trends, on-going policy reforms and discussions

o Facilitate or act as an expert moderator in some of the on-line discussions and face-to-
face discussions focused on specific financial inclusion policies

o Participate in the AFI Management Team



e  Take full responsibility for AFI as Acting ED when ED is out of the office

Qualifications

You have an advanced university degree in economics, political sciences or other relevant field with
outstanding academic record. PhD qualifications are an added advantage. You have minimum 15
years relevant work experience and ability to manage large-scale operations and teams in a
multicultural work environment. You are familiar with and passionate about development and financial
inclusion policy issues. Having worked in policymaking institutions in developing countries (e.g. central
bank, bank supervision authority or ministry of finance) is an added advantage. You are an inspiring
leader and networker, a strong team player and consensus builder, and you have significant
interpersonal skills. You have excellent management skills including the ability to manage resources
economically. You have sound knowledge of socio-economic conditions in several countries and have
excellent analytical skills using both qualitative and quantitative analytical tools and techniques. You
are very well organised and have excellent writing and communication skills. You are fluent in English,
with a good grasp of French and/or Spanish. German is an advantage.

Duration

April 2012 — August 2013 (with possibility of extension)

Benefits offered

With an international remit and a multicultural working atmosphere, we are successful because we
share knowledge across disciplinary frontiers. Your professional and personal development is
important to us. Whether it is the multifaceted day-to-day challenges in one of our partner countries or
the considerable scope for applying creativity in your work - there are plenty of good reasons to join
our motivated team.

Application deadline

Please do not hesitate to apply until 26th February 2012

Notes

Please note that we basically can only receive and process applications sent via our e-recruiting
system. Should you not be able to do so, please contact the person named in the job advertisement.
To enable us to assess your existing skills and qualifications as part of our internal selection
procedure, please complete the questionnaire on your competences when you apply online.

After submitting an application, please check your spam/junk folder regularly for incoming messages,
as emails from our e-recruiting system are treated as spam by some providers.

We welcome job applications from people with disabilities.

The company / The Deutsche Gesellschaft fur Internationale Zusammenarbeit (G1Z) GmbH was
formed on 1 January 2011. It brings together the longstanding expertise of DED, GTZ and InWEnt. For
further information, please go to www.giz.de.

Your application / Please note that we basically can only receive and process applications sent via
our e-recruiting system under www.giz.de/en/jobs/3109.html. Please enter Job-ID 9326. There you
can find also more information about the position.


http://www.giz.de/

